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Message from 
The Convenor
Message from 
The Convenor

We are pleased to present this report which covers the the activities and 
highlights of the events that have taken place during the 2012 financial year. 
This report will give you the highlights of the year, the opportunities and the 
challenges that the organisation faced during the period under review.

The year 2012 was an exciting, as well as a very productive and successful year 
for GBR in many respects. There are a few areas which we want to highlight, 
as highlights for the year.

GBR SESSIONS
We have experienced growth in the numbers of people attending our roundta-
bles both organically and inorganically. Organically we have seen our round-
tables grow in numbers and inorganically we have seen launches of many 
roundtables. In South Africa  our roundtables grew from 30 to 66 and and we 
anticipate that this will exceed 100 roundtables by March 2014. Internationally 
GBR has grown from 5 countries in March 2012 to 14 countries in March 2013. 
We are expecting this trend to continue and we are optimistic that GBR could 
be in 40 countries by March 2014.

We believe that the growth has been very exponential and has been driven 
by the fact that our Lord and Saviour Jesus Christ has been fully in control in 
ensuring that GBR networks expand in South Africa and in many other countries, 
as well as that He provided the resources to ensure that we have got the 
means in terms of the human capital required and in terms of resources to 
expand domestically and internationally. The cost of launching internationally 
including trade missions exceeded R3million in 2012.

TRADE AND INVESTMENT MISSIONS
We have seen GBR during its launches also embark on trade and investment 
missions in many countries, in Africa and beyond. In Africa we have launched 
and participated in Trade and Business Missions in countries such as Zimbabwe, 

In Africa we have expanded and launched in countries like 
in Lagos Nigeria and in Nairobi Kenya we also launched in 
Lilongwe, Malawi, Lusaka in Zambia, Harare in Zimbabwe 
and many other countries.  We are anticipating expanding 
our Africa footprint in 2013 to include countries like Ghana, 
Ivory Coast, Senegal, Tanzania, and Uganda, Namibia 
Botswana, Togo, Benin, Congo Brazaville, Cameroon and 
many others, to ensure that we cover substantially all the 
regions on the African continent. 

CAMP 2012 AND 2013
In 2011 we began the process of starting GBR annual 
activities at the prayer camp, every last week of January 
into the first week of February. The first camp was attended 
by about 50 people in Parys in Free State and in2011 the 
camp was attended by more people and approximately 
70 people and that was held in Bethlehem in the Free 
State. And in 2013 we had an exceptional camp which was 
held at Maguga Lodge in Swaziland at it was attended by 
approximately 200 people from different countries, such 
as South Africa, Swaziland, Lesotho, Nigeria, Malawi, DRC 
and Mozambique. The camp was a great success and a 
full report of the activities of the camp is being discussed 
later in detail in the report.

THE SECOND ANNUAL GLOBAL BUSINESS ROUND-
TABLE CONFERENCE AND THE SECOND ANNUAL 
GLOBAL FUND FOR CHRIST GALA DINNER.
The GBR annual conference and the Global Fund for 
Christ Gala Dinner are high level events and are intended 
to bring GBR Members from all the countries and from all 
the roundtables under one roof in a high level strategic 
conference, and together with that we invite high level 
business people, politicians, members of civil society, 
religious leaders, professionals and academics to debate 
and discuss issues of strategic importance to society and 
the Kingdom of God. In 2012 the conference was highly 
successful, the conference was followed by the Global 
Fund for Christ Gala Dinner. We were honoured to host the 
Chief Justice of the Republic of South Africa, Hon Chief 
Justice, Mogeoeng Mogoeng as the guest of honour at 
the Gala Dinner for the Global Fund for Christ. The dinner 
was attended by many other powerful dignitaries in South 
Africa and other neighbouring countries. We also enjoyed 
great entertainment from Johannesburg Festival Orchestra 
conducted by the famous conductor Richard Cock and 
also enjoyed the great music by the Global Business Round-
table Worship Team, Sword and Spirit Ministries Worship 
Team, Mpho Mutula Band and other worship groups of 
note. We are looking forward to an exciting conference 
in 2013, focusing on Africa Doing Business with itself, 
Intra-Africa trade: opportunities for Trade and Investment 
Opportunities in Africa. High level speakers will present on 
this topic and it is our belief that members of GBR and 
members of the public will participate fully and connect 
with the opportunities available from different countries. 

Furthermore the conference will look into issues of Global 
Wealth and Global Poverty and what government, business 
and the church and civil society can do in contributing 
to the Millennium Development Goals and in alleviating 
unemployment and poverty by 2015.

THOUGHT LEADERS DINNER
In 2012 we had an exciting Thought Leaders’ Summit, which 
was our 3rd summit since the inception of GBR. The Summit 
which attracts high level business people, spiritual leaders, 
professionals, government leaders normally focuses on 
debating issues of strategic importance to the kingdom 
of God. The theme for the 2012 Thought Leaders’ summit 
was “Celebrating the Goodness of God- Decade of Total 
Takeover of the Kingdom Assets.”  In this summit we also 
celebrated the successful conclusion of the Ecobank deal, 
by a consortium led by Sakhumnotho Group Holdings but 
which also included GBR Investments and GFFC as Share-
holders of the consortium that acquired 20% of Ecobank. 
250 members of the GBR were also awarded shares by 
GBR from the shares acquired by GBR from the consortium. 

THANKSGIVING SESSION
Thanksgiving session is the highlight of our event calendar 
for the year, because it is where GBR members gather to 
thank God for a successful year, successful roundtable 
sessions, growth of the GBR in every nation and every 
roundtable and thank God for His provision for GBR round-
tables. We also thank God for the opportunities that He 
presented for GBR and GFFC, and also to members of 
GBR in their businesses in their professions in their ministries 
and in their families. It is our belief that when we go to 
God to ask Him in the beginning of the year at the prayer 
camp that answers our prayers during the year that it is 
important for us in the end of the year to go back to Him 
and thank Him for the successful completion of the year.

GLOBAL FUND FOR CHRIST (GFFC)
We are excited at the prospects of 2013 in terms of growth 
of GBR and GFFC. We are looking forward to GBR being 
launched in 20 to 30 countries in 2013, as well as having 
further trade and Investment Missions in many countries 
where GBR will be launched. We further looking forward  
to establishment of GFFC as a separate entity from GBR 
in every nation where GBR operates. We have begun to 
appoint heads of ambassadors in every nation who will be 
deputy Chief Ambassadors, working together with our Chief 
Ambassador, Advocate Mary Bosiu.  They will collectively 
co-ordinate the work of the GFFC Ambassadors globally. 
The deputy ambassadors with the chief ambassadors will 
establish an Executive Council of Ambassadors who will 
work to mobilise resources in every nation to the kingdom.  
Resources will include shares, properties, land and cash. 
Resources will also include mobilisation of human capital 
which will be responsible for mobilising all the assets which 
are required for the establishment of the Kingdom in order 

Zambia, Malawi, Kenya, Nigeria, Spain 
and the United States. We have seen 
many of our members participate in 
business opportunities that have been 
presented and seen their businesses 
grow beyond their domestic territories 
and that they start doing business 
with their neighbouring countries and 
with companies from many countries 
where GBR operates. It is our intention 
to establish a Trade and Investment 
Department in 2013 that will focus 
on mainly brokering transactions 
and business opportunities between 
companies in different countries where 
GBR is operational, but also facilitate 
business opportunities for members as 
well as for GBR and GFFC investment 
companies.

LAUNCHES AND GBR LAUNCHES 
INTERNATIONALLY
In conjuction with the Trade and 
Investments Missions the GBR has 
participated in many International 
launches in 2012 starting from the 
launch in Charlotte, Carolina USA, where 
GBR was received overwhelmingly by 
Americans from many states including 
Chicago, Washington DC, California 
and many other states. We currently 
have roundtables in North Carolina and 
Washington DC. We are pleased that 
the representatives of the roundtables 
in the United States will be participating 
in our 2013 Global Business Roundtable 
Conference and Gala Dinner for the 
Global Fund For Christ. In addition to 
launching in the USA we have also 
launched in Madrid, Spain where GBR 
was also well recieved. Spain was the 
first country to be launched in Europe 
and will be a catalyst to launching to 
other countries in Europe such as the 
United Kingdom, Portugal, Germany 
and France in 2013.
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to take care of the poor, take care of the widows and orphans and all those that are affected by wars, disease and 
all kinds of social ills.

GBR INVESTMENT AND GFFC INVESTMENT COMPANIES
In 2012 we established GBR investment companies with the purpose of pursuing business and investment opportuni-
ties for GBR and its members. The process started in South Africa. In 2013 GBR and GFFC will be establishing Invest-
ment Companies in all the countries where GBR and GFFC operate. The company Global fund for Jesus Investments 
Corporation was registered in 2012 and is 100% owned by GFFC and will aggressively pursue business opportunities 
in 2013 and beyond.

CONCLUSION
We therefore present this report to you as a summary of what is contained in the detailed report as presented by the 
board of directors, by the chair persons of different round tables, by the various Heads of Department and many other 
stakeholders like GFFC who are a critical component of the Global Business Roundtable.

Sipho Mseleku
Convenor
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About GBR About GBR 
The Global Business Roundtable was established on 21st August 2009 and started 

as a discussion as well as a support and prayer group for people in business and 

professionals. A God-inspired initiative which was prompted by a deep desire to 

start a prayer meeting for people in business as well as to support professionals 

in various fields. We believe God will use organizations like the Global Business 

Roundtable to ensure that His people take over and control the economies of 

the world.

This organization has experienced the 
great move of God and an exponential 
growth that was not anticipated when 
it began. The rapid growth brought with 
it challenges and responsibilities.  The 
Roundtable began with 12 people in 
August 2009 on a patio in Sandton and 
now has over 2000 members spread 
across various regions of South Africa, 
the Democratic Republic of Congo, 
Swaziland, Zimbabwe, Kenya, Zambia, 
Nigeria, Malawi and Lesotho on the 
African continent and USA and Spain 
in the rest of the world, with members 
awaiting their respective national 
launches globally.

Main Objectives of the Global 
Business Roundtable

The Global Business Roundtable focuses 
on the holistic development of a 
person in line with God’s plan for His 

Kingdom. The Business Roundtable 
therefore focuses on the following 
areas of growth by putting God first 
in all we do and never forgetting to 
love Him with our entire being:

1. Intellectual and skills development
2. Business development and 

opportunities
3. Emotional development
4. Networking and interpersonal 

development
5. Mentorship (Transfer of skills and 

knowledge)
6. Financial development (Wealth 

Creation and Estate Planning)
7. Relationship development (with 

God and with fellow man and 
the principle of loving your 
neighbour as much as you love 
yourself)

WHO CAN BECOME A MEMBER 
OF GBR

Any individual or entity described in any 
of the categories mentioned below 
can register as a member. Current 
GBR Membership comprises of:

•	 Corporates (Listed & Unlisted) 
•	 Small & Medium Enterprises 
•	 Professionals 
•	 Individuals
•	 Associate Members which include 

the following:
 - Churches & Religious Organi-

sations
 - Non-Governmental Organi-

sations
 - Chambers of Commerce 

& Industry
 - Academic Institutions
 - International Organisations
 - Multilateral Institutions

GBR has members in the following 
countries: 

Any individual or entity described in any 
of the categories mentioned below 
can register as a member. Current 
GBR Membership comprises of:

•	 South Africa
•	 Democratic Republic of Congo
•	 Swaziland
•	 Lesotho
•	 Mozambique
•	 Botswana
•	 Zambia
•	 Zimbabwe
•	 United Kingdom
•	 Unites States of America
•	 Malawi
•	 Kenya
•	 Nigeria
•	 Spain

MEMBERSHIP CATEGORIES 
EXPANDED

CORPORATE
Corporate members are established companies listed and unlisted that 
become part of the global network of the Roundtable. They add value to 
the Roundtable in that they offer business and procurement opportunities to 
the small and medium sized businesses and also create job opportunities 
for various professionals and other members of the Roundtable. Company 
directors (retired and current) together with senior management volunteer their 
skills, time and resources as mentors to members of the Roundtable doing 
business in their sectors.

Corporates benefit by gaining access to a database of entrepreneurs through 
GBR Business Directory as well as potential professionals for their companies; 
but also through the Global Fund for Christ identify Social Investment Projects 
and Enterprise Development Projects for their companies.

SMME
This category includes all small and medium size businesses that employ 
between 1 and 200 people and have a maximum turnover of R100 million 
per annum. The Global Business Roundtable provides various opportunities 
to such enterprises such as access to information for business development, 
access to finance and access to business and procurement opportunities. It 
also provides a business directory where all companies within the Roundtable 
can market their products and services to each other. It further provides a 
platform to identify mentors and business agents, potential partners, inves-
tors, clients, customers and business associates. It also facilitates training to 
all entrepreneurs needing to develop their skills through the Global Business 
School of Entrepreneurship.

PROFESSIONALS AND INDIVIDUALS
Professionals are described as individuals with specialized training in a particular 
field and include among others doctors, lawyers, engineers, teachers, architects 
etc. The Global Business Roundtable not only has various professionals in its 
networks with various skills but is also a platform for intellectual growth, career 
development and networking as it brings companies and other professionals 
to network at the highest level.

ASSOCIATE MEMBERS
Associate members include among others churches, NGO’s, Co-operatives, 
educational and academic institutions, other organizations that are neither 
business related nor individuals. Fulfilling the Global Business Roundtable 
mandate to focus on the complete development of individuals, these institutions 
are encouraged to join and participate in all the activities of the Roundtable.
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Functions and 
Duties of the General 

Assembly

The general assembly is the representative gathering of all 
the chapters of the Global Business Roundtable. Consti-
tuted of members in good standing for the purposes of 
open and accountable practice of giving reports and 
feedback to the members on the performance of the 
organization and its structures.

The annual general meeting convenes on an annual 
bases prior to the global business roundtable business 
conference held in Johannesburg, South Africa.

Reports received at the AGM include:

•	 Report of the Council of Chairpersons
•	 Report from the board of directors
•	 Sector heads report including, Woman of Character, 

Men of Integrity, Future Leaders and Superkids
•	 Reports on Investment Companies
•	 Presentation of Audited Financial Reports
•	 Presentation of Policy adopted by the board.
•	 Presentation of Global Calendar
•	 Presentation of Annual Report

The AGM is fundamental to the maintenance of organi-
zational integrity by being clear in the mandate and in 
the culture of openess and transparency to all members.
It allows all members to question the leadership and the 
leadership to articulate policy and organisational princi-
ples. The AGM is preceded by meetings of the Council of 
chairs whose mandate is to draft policy and the meeting 
of the board of directors who review and adopt policy.

Constitutional 
Structure
Constitutional 
Structure
Foundational principles and structures govern the operations and management 

of the organisation. The constitutive structures offices and organs are described 

below

The functions of the AGM are to:

•	 Receive and adopt the Annual 
Report of the Global Business 
Roundtable tabled at the session

•	 To receive and adopt the consoli-
dated Audited Annual Financial 
Statement

•	 To receive debate and approve 
policies presented to it by the 
board.

•	 To endorse and adopt GBR 
strategysand programs for the 
following year presented by 
the board.

Functions and Governance of 
Board of Directors

The Organisation is administered by a Board of Directors composed of the 
Convener/President, General Secretary, Treasurer and other members appointed 
from different countries and regions to ensure pro rata representation. The 
CEO is the ex-officio member of the Board and is appointed by the board.

The Board of Directors meets at least twice annually and also by special 
discretion of the Convenor. 

At such a meeting, any numbers of Members of the Board who are present 
constitute a quorum, and decisions are made by a simple majority vote.

The Convenor and the Board of Directors may from time to time co-opt a 
person to the board who in their opinion will add value to the functioning of 
the board in terms of skills or geographical representation.

Responsibilities and Power of 
the Board of Directors

•	 The Board has the responsibility 
to carry out the directives and 
policies of the General Assembly/
International Council.

•	 To recommend the appointment 
of external auditors and fix their 
remuneration.

•	 To direct and control the activi-
ties of the Secretariat.

•	 To appoint or remove the Staff 
of the organisation and deter-
mine the terms and conditions 
of their service.

•	 To establish special committees.

The AGM is fundamental to the 
maintenance of organizational 

integrity
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Duties of the Convenor/
Chairman

•	 The Convener presides over all meetings of the organization, and is 
responsible for the conduct of business at such meetings.

•	 Puts any motion from members to the vote and declares the results.

•	 At the Annual General Assembly meeting, submits a report on the working 
of the organization for the preceding accounting period, together with 
a statement of accounts drawn up and signed by the Board of Directors 
and certified by the Auditors.

Functions of the Secretariat 

•	 The Secretariat is the administrative organ of the organization.

•	 It carries out the policies of the organisation, as directed by the Board 
of Directors. 

•	 It initiates and submits to the Board recommendations on and programmes 
which it believes are in the best interest of the organization.

•	 It liaises with Governments, other organisation and the media, both 
nationally and internationally and as such represent GBR at all functions 
as may be necessary in accordance with policies determined by the 
Board of Directors.

•	 It collect, analyses and disseminates data and information useful to the 
members of GBR.

•	 It carries out appropriate research on economic or other matters of 
interest to the GBR Global Members.

•	 It maintains regular contact with members, keeping them informed of 
the organization’s activities.

•	 It organises conferences, seminars, workshops, tours and other business, 
professional, spiritual and promotional activities for the members of GBR.

•	 It carries out other lawful functions as may be assigned to it by the Board 
of Directors.

Functions and Duties of Local 
GBR Chairpersons

The Duties of the Chairperson shall include the following amongst others:

•	 Ensuring that the Global Business Roundtable is held at least twice a 
month in his/her local Area.

•	 Ensuring that as soon as he/she is appointed he/she facilitates the 
establishment of the local Executive Committee as well as Heads of 
Departments responsible for other Portfolios.

•	 Shall be responsible together with his/her committee of putting up the 
Programme for GBR Sessions including the Invitation of Guest Speakers 
and Panelists.

•	 Shall ensure that the Local GBR Calendar of Events is inclusive of all Areas 
affecting GBR Members including Business Issues, Professional develop-
ment issues, and Spiritual, Financial, Family and Political awareness issues.

•	 Shall ensure that he/she in the executive committee attend more than 
60% GBR Sessions and that at all times lead by example.

•	 Shall make sure he/she keeps abreast with the latest developments at 
GBR and GFFC.

•	 Shall strive together with his/her executive to attend all GBR National and 
International Events such as the Annual Prayer Camps and Retreat, GBR 
Annual Conference and GFFC Gala Dinner.

•	 Ensure that the local Roundtable keeps proper book of accounts and 
prepares Audited Financial Statements and local Annual Report for 
members at the end of each financial year end.

•	 Shall together with the Executive Committee full subscribe to the mission 
and vision of GBR and GFFC and their mandates?

•	 Shall give regular feedback to the Regional, Provincial, National and 
Global Office.

•	 Shall ensure he/she develops leaders in line with their Gifts, Talents and 
Calling and release them when ready to set up new Roundtables.
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Organisational 
Structure
Organisational 
Structure

GBR is structured as a non-profit Association, which is 
administered by a Board of Directors and governed 
by a Constitution.

The Global Board of Directors are elected and 
appointed by the Convener from among the 
National Membership at the Constitutive General 
Assembly of the Annual General Meeting (AGM) 
on a biennial basis. It is composed of a Convener, 
General Secretary, Chief Executive Officer, Treasurer, 
and other members representing different countries 
and regions.

The Global Board of Directors is charged with directing 
the policy and management of the organization on 
an on-going basis. Its administrative arm, the GBR 
Secretariat, carries out the policies of the organiza-
tion as directed by the Board.

South Africa is the host of the GBR Secretariat, 
which is headed by the Convener. The Secretariat 
is responsible for providing all member services, 
organizing launches (Domestic and International), 
Trade Missions, GBR Camps, Thought Leaders Dinners, 
International Conferences, Leadership Summit, Inter-

cessory Conference, Networking and Matchmaking 
for members, Mentoring and Coaching, Global 
Economic Data and Trade Information Centers, 
manage all global policy, trade and research 
program, projects and events as well as providing 
necessary administrative, logistical and coordinating 
support to GBR members.

Operational Objectives

The operational objectives will focus on the following 
requirements:
•	 To develop and manage the Secretariat as 

a professional business.
•	 To secure funds and raise revenue that will 

sustain the operations and build capacity.
•	 To develop central competences in areas of 

relevance to member’s needs.
•	 To deliver core value-added services to 

members.
•	 To provide income-generating services for GBR.

To establish GBR Investment Companies for future 
profitability and sustainability of GBR.

GBR is an umbrella Global institution which represents the interest of its 

members in all activities. Membership is open to any National Chamber 

of Commerce and Industry, Companies, SMMEs, Professionals, Individuals, 

Churches, NGOs and Academic Institutions.
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Core Business 
Departments
Core Business 
Departments
The Secretariat is currently comprised of various departments. The respective Heads 

of Department report to a Chief Executive Office, who is tasked with day-to-day 

operations management of the Secretariat. Core Departments include:

Music & Worship

The Music and Worship Department ushers the presence 
of God before any business or developmental issues are 
discussed. This is in line with GBR’s chief guiding principle 
in Matthew 6:23; “Seek ye first the kingdom of God and 
its righteousness and all these things shall be added unto 
you”. The worship team instills and helps GBR apply this 
biblical guideline before we pursue and gain the econo-
mies of the world.

The GBR worship is guided by John 4:24; “The true worshipper 
shall worship the Father in Spirit and in Truth for they are 
the kind of worshippers the Father seeks. God is Spirit and 
His worshippers must worship Him in Spirit and in Truth”. The 
worship team started off with 2 members at no 72 Dennis 
Road, Atholl, when GBR held its first sessions on a patio. 
Due to the rapid growth, GBR Sandton sessions moved to 
the tennis court at 72 Dennis Road and there the worship 
team had ten members: three band members and seven 
vocalists. Currently the Team has around 10 members of 
who comprise a full Band and a reasonable number of 
Vocalists. The band is comprises of 2 Pianists, 1 Bass Player, 

1 Drummers, and 6 Vocalist.

The objective of the worship team is to ensure that we 
produce Gospel music that appeals to the members 
of the Global Business Roundtable bearing in mind the 
different musical tastes of the audience. We are about 
ministering God’s Word through that which we call our new 
approach of Cooperate Gospel Music bringing a different 
approach to it from the norm.

The goal is to ensure a high quality level of music that is of 
international standards, producing committed, fully skilled 
musicians that serve at a highest level of excellence.

Worship Team Highlights

•	 The GBR worship team shared a stage with the prestig-
ious Johannesburg Festival Orchestra conducted 
by Richard Cock.

•	 GBR Sandton worship team was at the launch in 
all the provinces where GBR is currently operating.

•	 GBR Sandton worship team ushered the presence 
of God in all the international launches in DRC, 
Lesotho and Swaziland.

Intercession

The vision of the GBR and GFFC Intercessory team is to 
advance the Kingdom of God through strategic interces-
sory prayer. Its mission is to raise an altar unto The Most 
High within GBR and GFFC where the fire of intercession 
will continuously burn throughout the world; 24 hours a 
day. The department aims to train, equip and raise teams 
of intercessors in each region who will cover the 24 hour 
prayer chain on a weekly basis. It will be headed by two 
leaders in each region, to ensure that there is at least 2 
000 well trained intercessors in each province of South 
Africa and an army of over 20 000 nationally by 2015.

Below are the objectives of the Intercessory team:

•	 To train intercessors for Kingdom advancement.
•	 To develop a training manual that will help in equip-

ping the saints to pray effectually.
•	 To build houses of prayer in each region everywhere 

in the world where saints can come together, pray 
and receive training in the ministry of intercession.

•	 To create a national database of intercessors.
•	 To create a global database of intercessors.
•	 To have annual intercessory conferences and 

seminars.
•	 To have monthly intercessory meetings for each 

region.
•	 To have a month of prayer globally that will be held 

annually with one day set aside for all the interces-
sors to come together and pray.

Pastoral forum

It is a fact that the church is one of the building blocks of 
our society and the economy; hence it is also affected by 
the current global business challenge that is affecting our 
world. It is therefore important to also develop our leaders 
of faith and equip them with the development they need 
to ensure a total takeover of the rightful positioning of the 
church.

Purpose
The department of the pastoral desk focuses specifically 
on the development of the pastors, bishops, apostles and 
all leaders of ministry within the GBR.

This pastoral desk focused on the following areas of 
development:

Networking among pastors and ministers of the 
Word in the world.
Acknowledging that we are all members of one body of 
Christ and we have different gifts and callings, it is there-
fore important to have a pool of ministers of the Word that 
are able to support various churches through the gifts of 
the spirit. The continued sharing and use of the gifts for 
the development of the entire body of Christ will be key 
to the repositioning of wealth in the world and the church

Spiritual Mentorship and exposure 
For every Elijah there is an Elisha who learns how to work 
the gifts of the spirit at a level of double portion. We create 
platforms for young ministers to learn from older ministers 
so they can grow and grow with them their ministries
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Guidance of new pastors who are called to start 
churches.
The infancy of a ministry often brings with it challenges 
and questions on what to do and how to do it. The Pastors 
Forum gives a platform to share ideas and techniques 
and to find support for church planting and establishment.

Family and marital guidance and advice
The life of ministry will entail travel and lots of time spent 
focusing on the flock that one leads. The challenge of 
maintaining relationships and marriage can become 
great and the continued support of mentors and peers is 
paramount to making the relationships last.

Independent dispute resolution in the event of 
conflict within churches.
Conflict management is always a challenge within churches 
and it is important to have an independent body to try and 
assist in the event there is conflict especially between the 
church leadership and pastors.

Evangelism support and church planting through 
international missions of the GBR.
The establishment of GBR chapters in the nations creates 
a platform for ministries affiliated to the Global Business 
Roundtable to access new territories by forming strategic 
partnerships and alliances to get the gospel into the 
nations. The Global Business Roundtable is not a church 
but supports the gospel reaching the ends of the world 
fulfilling the mandate Christ gave before His ascension 

Wealth creation for the churches for the suste-
nance of their programs.
The Global Business Roundtable is an association of business 
people and professionals and has associate members who 
are churches and NGO’s. As associate members these 
institutions also benefit from the investment companies and 
activities of the GBR and this beneficial for their projects 
and programs.

Achievements
As we ended the year of 2012 as we celebrated the 1st 
year anniversary of Lesotho GBR we witnessed the birth of 
the Lesotho Pastor’s Forum. The occasion was graced by 
the presence of Pastors from across the country and inter-
national delegates from various GBRs in Southern Africa. 
The keynote speaker was the Prime Minister who highlighted 
the significance of the church in the nation from family to 
companies and more importantly to the government. He 
highlighted how prior to his election he came to Bishop 
Kolisang, the GFFC Trustee in Lesotho for prayer and now 
he was back to acknowledge and give thanks.

SuperKids

Throughout the year 2012, in almost every launch and 
prelaunch meeting, the SuperKids’ programme was 
well and warmly received.  Apparent was the fact that 
God has long lined up His disciples for the programme.  
In Zambia volunteers to facilitate the GBR Superkids 
programme came from diverse and specialized focus 
areas like working with displaced children, who are known 
as ‘street kids’, to areas of orphaned children. 

In Kenya superkids is run by a colleague who has a school 
under her name.  She started the school from scratch  
she went about, counseling, couching and motivating 
children with great potential , who had given up on 
pursuing their God given gift and were just idle with no 
dream, no hope.

Overall, the programmer grew from only attending to 
children of GBR members.  The programmer has now 
invaded primary/elementary schools.  In South Africa, 
(Gauteng and Limpopo Provinces) i.e., Soweto and 
Thohoyandou, six schools are in process of signing in the 
GBR SuperKidz programmes.  We believe that at the time 
this report is released, the formal processes would be 
concluded and there will be a significant head count of 
children who are members of the Global Business Round 
Table and the Global Fund for Christ.

In Kathorus, (Gauteng, South Africa) a more recreational 
approach is being pursued with specific focus to traditional 
games, with the intention of nurturing sporting talents.

The work has begun, and we pray that God’s Grace 
continue to bless His work.  Jesus is Lord.

Future Leaders

2012 was by all means the year of self-discovery of Future 
Leaders with the department being tried and tested and 
coming out stronger. The department stands and looks 
back at 2012 as a formative year where we realized who 
we were and who we needed to become.  We had several 
notable successes such as the launch and establishment 
of Future Leaders in Limpopo and an International launch 
in Lesotho.

We also celebrated the first of the annual Global Youth 
Summit which was a success and hosted delegates from 
3 countries and some of the best speakers in the South 
African landscape.

As we closed of 2012 we declared that beyond the fire 
2013 would be the YEAR OF THE FUTURE LEADER!

Future Leaders Launches
In 2012 we successfully saw the establishment and formal 
registration of the Global Business Roundtable in the Univer-
sity of Limpopo. The launch was graced by delegates 
from the main GBR and members of academia at the 
University as well as representatives of the leadership of 
the National Future Leaders Structure. The launch was a 
resounding success and saw one of the most vibrant and 
forward thinking student chapters kick off.  We would like 
to congratulate the founding executive for their work and 
the foundation they laid towards a great organization on 
their campus.

Secondly we saw the launch of Future Leaders in Lesotho 
as the mountain Kingdom embraced the power of their 
future by choosing to empower the youth. The occasion 

saw not only the launch of a GBR Future Leaders chapter 
but simultaneously the launch of a student chapter on 
the University campus that was the host to the event. The 
enthusiasm and energy around the launch was befitting 
of a Future Leaders launch. On the back drop of this 
success the Future Leaders in Lesotho will host the next 
Global Youth Summit in 2013.

Existing Structure
The existing structures in Sandton, Soweto, University of 
Pretoria and University of Witwatersrand had a year of 
mixed results with all the chapters remaining active and 
overcoming some structural and capacity challenges. 
Key to the experiences was the valuable lessons learnt 
around the issue of management and how to capaci-
tate the structures for maximum operational efficiency.
True to the mandate of the Global Business Roundtable 
the sessions held at the Future Leaders in all the existing 
chapters spoke to the holistic development of the 
individual covering issues such as Emotional Intelligence, 
Mentorship,  How to Start and Run a Business, Vision and 
Strategy and Women and the Economy.

The platform has allowed us to understand the different 
dynamics that entail in the lives of the young people 
and will allow us to create solid and concrete structures 
for pushing forward in the YEAR OF THE FUTURE LEADER.

Future Leaders Global Youth Summit
The Global Youth Summit was a resounding success. Hosted 
at the Rosebank Union Church in Sandton Johannesburg 
the summit was a true reflection of the virtues and values 
of the Global Business Roundtable. The summit was by 
all standards excellent and well organized and had all 
the hallmarks of a youth event with engaging speakers 
and high quality entertainment.

The event got media coverage on the relevant platforms 
such as UJ FM speaking directly to the youth market and 
this led in the summit having a good turn-out.
The Convener graced the occasion and opened the 
occasion by speaking on the mandate and the vision of 
the GBR and how the Future Leaders fit into the structure.
We hosted a diverse panel of speakers ranging from 
practitioners in agriculture, to musicians to engineers and 
finance professionals who gave us insights into their lives 
and careers. The wealth of information and knowledge 
shared was equal to that at any global summit.

We take this opportunity to thank the leadership and 
executive of the Global Business Roundtable for affording 
us the opportunity to hold the summit and for the all-round 
support.
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Future Leaders and the Mother Body
The Future Leaders were active participants in all structures of the mother body. We had members joining numerous 
committees to serve and bringing with them a dynamism and energy to serve. Their involvement was across all depart-
ments from worship team to International Affairs to camps.

We are also pleased to announce that the Future leaders participated in all the Global Launches having at least one 
representative at each event.

The Future Leaders enjoyed the experiences of 2012 and learnt a lot and the experience and exposure of travelling 
awakened the mind and we are excited about 2013 where we will increase our visibility and participation.
The participation in the mother body activities allowed us to set the ground work for the establishment of Future Leaders 
Zimbabwe and Future Leaders at Fort Hare University. 

Reshaping the Structure
As we concluded the year we experienced a shift in the Future Leaders landscape with a changing of the guard as it 
were in the Future Leaders leadership. The Leadership that took over from Mr. Tebogo Khaoue would like to appreciate 
the outgoing Head of Department and thank him and his team for the foundation they have built.

As the transition occurred there was also a shift in the structure with the identification of the need to cater for the teens 
in our society, this lead to the creation of the GBR Teens that will cater for this demographic.

Way Forward
We profess that 2013 is the year of the Future Leader. We aim to grow into all 9 provinces and using the Infrastructure 
of existing chapters as well as tertiary institutions to grow and take over the nation of South Africa. Secondly we are 
entering into an intense policy formulation period that will govern our operations and their execution.

Lastly we anticipate a greater involvement in the mother body and in giving to the Global Business Roundtable.
.
Conclusion
Once the question was asked why the name of our department was Future Leaders when we felt that we were ready 
to lead then and are ready to lead now. Our poetic response was “It does not matter if they call us Future Leaders 
because in essence THE FUTURE IS NOW”.

We extend an invitation to you to join us as we grow exponentially in 2013.

Just as Birds are born to fly; notwithstanding the Law of 
gravity, and Fishes are born to swim; notwithstanding the 

Law of Floatation; Future Leaders are born to be global 
multi-generational champions, notwithstanding the 

challenges of life
“Fundamental Law or Future Leaders”.

International and 
Africa Affairs

The International Affairs Department was established in 2011 
with a core mandate to ensure the visibility and presence 
of GBR and GFFC globally. The department is divided into 
regions such as North and South America, Europe, Africa, 
Asia and Australia; and its mandate has been translated 
into a 3-phrase structural plan that includes:

Launches (Phase I): Estimated to take roughly 5 years, 
launches are currently the focal phase of the department. 
The past year has witnessed a number of launches outside 
the continent of Africa, with the majority of the launches 
occuring wthin Africa. Launches in 2012 included  North 
Carolina (the United States of America); Lilongwe (Malawi); 
Lusaka (Zambia); Lagos (Nigeria); Nairobi (Kenya); Harare 
(Zimbabwe); Maputo (Mozambique); and Madrid (Spain). 
Countries such as Swaziland and Lesotho also celebrated 
their one-year anniversaries in 2012. Each launch was 
closely followed-up with a trade mission designed to 
create a platform for GBR members to explore viable 
business opportunities for investment in the launch country, 

in addition to networking with the view of forming partner-
ships. Some highlights from 2012 anniversary celebrations, 
launches, and trade missions include:

•	 The launch of GBR Mozambique was an event 
graced by  the Minister of Trade and the CEO of the 
country’s Investment Promotion Agency who both 
highlighted business opportunities available in the 
country. GBR Mozambique’s first year annivesary 
also co-incided with the 2013 Annual Prayer Camp 
and Retreat.

•	 GBR NIgeria’s maiden launch took place on Victoria 
Island. A well researched study of where Africa would 
be, were it not indebted to the international loan 
system, was also given. 

•	 The launch of GBR Zambia and trade mission: This 
colourful event boasted several keynote speakers 
including the former Ambassador to the United States 
Mrs Shiela Siwela. Following the convener, Mr. Sipho 
Mseleku’s address on GBR and GFFC, Mrs Siwela 
spoke about business opportunities in Zambia and 
indeed in the entire continent of Africa based on her 
experiences whilst on assignment in various African 
states. The first year anniversary celebration of GBR 
Swaziland and the Launch of Women of Character: 
This event was graced by a number of dignitaries, 
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including the office of the Deputy Prime Minister, who was represented 
by the Minister of Agriculture, Mr Clement Dlamini. The speeches given 
highlighted the need for Africa to do business with herself, and GBR’s 
mandate of doing business in a godly manner.  The importance of 
promoting women in business and the country’s enabling legal environ-
ment for women in business was also highlighted by the Minister.

•	 The launch of GBR Kenya and trade mission: Mrs Mildred Ngesa, a keynote 
speaker, drew attention to the current World Bank - Africa Report which 
indicates that Sub-Saharan Africa’s economies are growing, and the 
growth appears to be sustainable. In light of this development, strong 
governance rules become a topical issue and expectations are high 
that the young business minds of Africa (YBMA) will arise, and come to 
the fore.

•	 The launch of GBR Zimbabwe and trade mission: This event saw a large 
number of GBR members in attendance from countries such as South 
Africa, Zambia, Lesotho and Swaziland. The ensuing trade mission 
highlighted the country’s vast mineral resources, the potential in all 
industry sectors, in addition to the presence of tax and fiduciary incen-
tives to promote Foreign Direct Investment.

•	 The first year anniversary celebration of GBR Lesotho and the Launch of 
Women of Character: The combined events in the Mountain Kingdom 
were graced by a number of dignitaries, including the Deputy Minister 
of Trade and Industry, Mr S’khulumi Ntsoaole and South African actress 
Sophie Ndaba. This was followed by the Launch of the Pastor’s Forum – an 
event that was graced by pastors from different denominations, Members 
of Parliament, the Deputy Minister of Trade and Industry and the Prime 
Minister of Lesotho, Mr Thomas Thabane. The Prime Minister stressed the 
importance of serving the people, and also made a note about the 
importance of rebuilding “leader-producing” education institutions like 
the campus where the event was held - Lerotholi Polytech. The Lesotho 

Prime Minister further extended 
an invite for GBR to send business 
proposals to government in order 
to actively participate in the 
economy of the Kingdom. This 
event was also a true reflection of 
the spirit of GBR, as members of 
the one-week-old GBR Zimbabwe 
were also in attendance of the 
much-publicized event.

•	 The launch of GBR Spain and 
trade mission: Hotel Auditorium 
Madrid played host to this event 
that was preceded earlier by the 
Madrid-Africa Business Summit, 
which was hosted in partnership 
with the prestigious Castilla La 
Mancha University. Business 
and investment opportunities 
in the country were presented 
by various speakers as were 
opportunities in Africa, by the 
convener, Mr Sipho Mseleku.

Building Sustainable Structures 
(Phase II): 
This phase is envisioned to run from 
the 3rd to the 10th year of a chapter. 
Anticipated to run concurrently with 
the Phase I, this phase will focus on 
building sustainable structures in 
countries and continents as well as 
their performance.

Coordination (Phase III): This third 
and final phase occurs continually and 
focuses on the coordination of major 
projects in different areas of focus, 
and institutions of society that are the 
focus of GBR and GFFC (such Trade 
and Investment; Education; Health; 
Culture; and Heritage etc.).

In addition to the above structure, 
the department also envisions the 
formation of sectorial structures which 
will be designed to focus on sectorial 
projects in key economic area such 
as agriculture, construction, finance, 
technology mining, and energy. The 
end objective would be to ensure the 
influence of GBR in the benefits and 
direction of these different sectors in 
the economy at country, regional and 
global level.

Trade and 
Investments Missions

If the Global Business Roundtable were to write a book 
on trade and investments it would most probably be 
titled “Africa Coming Alive”. These words embody the 
vast opportunities that were discovered on the continent 
as the Global Business Roundtable began with greater 
emphasis on Africa to fulfill its mandate to be in every 
country, city town and village.

It was amazing to witness the vast and diverse opportunities 
the so called “dark continent holds from the simple and 
primary task of removing darkness by bringing electricity 
to every home in every city, town and village.

Immense opportunities where highlighted from infrastruc-
ture development to mining, to agriculture, to education 
to manufacturing and service provision.

It was also noted how the companies for the west, east 
and central Asia had moved quicker to appropriate the 
opportunities and how they continued to have as their 
major trade partners countries from outside Africa. The 
Global Business Roundtable aims to make members aware 
of what is their home but many have been ignorant of 
Africa and her potential.

A synopsis of the countries we launched to provide a 
glimpse into trade and investment opportunities that 

where presented in the year are as follows:

Kenya envisages a massive upgrading and extension of 
the country’s infrastructure. In this regard, the country has 
highlighted a number of infrastructure projects that present 
significant opportunities for investors in the coming years. 
Kenya as a country is endowed with conducive environ-
ment and a wide range of priority investment areas. The 
Environment sector ranges from climate change predic-
tion and adaptation, catchment protection, sustainable 
exploitation of economically viable mineral resources to 
enforcement of environmental legislations. Kenya has a 
well-developed building and construction industry with 
quality engineering, building and architectural design 
services being readily available. This industry is currently 
on an upward trend following re-habilitation and recon-
struction of roads and bridges under the Kenya Urban 
Transport Infrastructure.

Financial services are expected to play critical in the next 
18 or so years by providing better intermediation between 
saving and investments. Tourism is one of Kenya’s leading 
foreign exchange earner and third largest contributor to the 
GDP after agriculture and manufacturing. Kenya’s energy 
policy emphasizes delivery of quality energy services so as 
to ensure that Kenya will continue to attract investments 
in those economic activities of which energy inputs are 
basic to production at competitive prices. The country 
is dependent mainly on three forms of energy namely: 
petroleum, electricity and wood-fuel.

Zimbabwe is located in the Southern part of Africa 
and has a total area of 390,757sq km. The country is 
bordered by Botswana, Mozambique, South Africa and 
Zambia. Zimbabwe is further divided into 10 provinces The 
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agriculture, tourism and mining are the prominent sectors 
of the economy.

The agriculture sector accounts for 19.1% of the GDP and 
employs 66% of the labor force. There is a wide variety 
of crops which are produced in this region, the most 
prominent of them being corn, cotton, tobacco, wheat, 
coffee, sugarcane and peanuts.

Though the mining sector on accounts for less than 10% 
of the GDP and provides employment to less than 5% of 
the employed labor force, its significance in the economy 
is due to the major share of foreign exchange it earns. 
Zimbabwe has the world’s largest platinum reserves. The 
other prominent minerals are gold, coal, asbestos, copper, 
nickel and iron ore.

Zimbabwe is home to the Victoria Falls, Great Zimba-
bwean Ruins and Hwange National Park. The tourism 
sector of Zimbabwe has been steadily declining since 
the outbreak of cholera and the bad publicity the country 
received due to the violence in March 2008 and hence 
limited the sectors potential in its contribution to the nation’s 
growth. The government of Zimbabwe re-introduced 
price control in the industry in August 2008 as the prices 
increased rampantly which had made tourism services 
very expensive for both domestic as well as the interna-
tional tourists.

Zambia is situated at the southern part of the continent 
of Africa with a total area of 752,618 sq km. The Land 
Boundaries stretches to nearly 5,664 km, and there is no 
coastline as the country is landlocked. Zambia is surrounded 
by Angola, Mozambique, Zimbabwe, Tanzania, Namibia, 
Democratic Republic of Congo and Malawi. Zambia is 
further subdivided into 10 provinces Lusaka, Ndola, Kitwe, 
Kabwe, Chingola, Mufulira, Luanshya, Livingstone, Kasama 
and Chipata.

The Zambian economy has historically been based on the 
copper-mining industry, but output of copper fell during 
mid nineties. The surging copper prices though, from 2004 
to the present day rapidly rekindled international interest in 
Zambia’s copper sector with a new buyer found for KCCM 
and massive investments in expanding capacity launched. 
China has become a major investor in the Zambian 
copper industry. In February 2007, the two countries had 
announced the creation of a Chinese-Zambian economic 
partnership zone around the Chambishi copper mine.

About 60 percent of Zambia’s population depends on 
agriculture for its livelihood. Maize is the principal cash crop 
as well as the staple food. Other important crops include 
soybean, cotton, sugar, sunflower seeds, wheat, sorghum, 
pearl millet, cassava, tobacco and various vegetable and 
fruit crops. Floriculture is a growth sector and agricultural 
non-traditional exports now rival the mining industry in 
foreign exchange receipts. Agriculture has tremendous 

potential in the export market, as currently less than only 
20% of its arable land is cultivated and, over the years, 
the sector has shown a steady growth rate of 3.4 percent 
per annum.

Nigeria is situated at the western part of Africa with a 
total area of 923,768 sq km. The Land Boundaries stretches 
to nearly 4,047 km and the costal line stretches to nearly 
853 km. Nigeria is surrounded by Benin, Cameroon, Chad 
and Niger. The country is further divided into 36 states and 
Abuja, the Federal Capital Territory.  

Nigeria is the largest oil producing country in Africa. Oil is 
a major feature in the Nigerian economy and has been 
since the oil boom in the1970s. It provides 20% of GDP, 
95% of foreign exchange earnings, and about 65% of 
budgetary revenues. The rise of the price of oil from1999 
to its peak price in July 2008 has seen growth in the Nigeria 
economy, making it one the fastest growing in the world 
with the International Monetary Fund projecting a growth 
of 9% in 2008 and 8.3% in 2009.

Largely, the subsistence agricultural sector has not kept 
up with rapid population growth, and Nigeria which at 
once was a large net exporter of food, now imports 
some of its food products. Agriculture has suffered years 
of mismanagement, inconsistent and poorly conceived 
government policies, and the lack of basic infrastructure. 
Still, the sector accounts for over 26.8% of GDP and 

two-thirds of employment.

Nigeria stands at the 44th rank worldwide and at the 3rd 
rank in Africa in the manufacturing output. In the service 
sector it ranks 63rd worldwide and 5th in Africa. Since 
undergoing severe distress in the mid-1990s, Nigeria’s 
banking sector has witnessed significant growth over the 
last few years as new banks enter the financial market.

Nigeria possesses many positive attributes for carefully 
targeted investment and will expand as both a regional 
and international market player. There is a profitable 
niche market outside the energy sector, like specialized 
telecommunication providers have developed under the 
government’s reform program. The companies which are 
interested in the long-term investment and joint ventures, 
especially those that use locally available raw materials, 
will find opportunities in the large national market.
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GBR Leadership 
Academy (Training & 

Development)

The vision of the Leadership Academy is to develop leaders 
who have Godly character and the mind of Christ. Leaders 
who are willing to make the sacrifice that it takes to bring 
about God’s will on earth as it is in heaven.

It is the GBR’s firm belief that the answer to world’s problems 
do not rest with worldly institutions but that genuine transfor-
mation will only take place as individuals are transformed 
by Christ and take on his character and agenda then to 
become agents of change in society. 

There has been an explosion of GBR roundtables and this 
presents a challenge as to how best to use the many gifted 
people that we have so that their knowledge and skills 
can be passed on to others, especially the future leaders. 

The best way that this can be done is to use the technology 
available to us which keeps us connected no matter 
where we are in the world. We as the GBR are putting our 
heads together to see how best this can be done. We are 

looking into how the skills and talents must first be utilized 
at the local branches and serve as an incubation hub 
and skills transfer center where both hard and soft skills are 
transferred, developed, honed and then these can be 
used to contribute positively to society and to the global 
body of GBR & GFFC. 

GBR sessions are viewed as an opportunity for new 
learning experience. The range of topics is geared to 
help GBR members to develop skills and gain knowledge 
in personal, family, professional and business matters. Dr 
Jonas Khauoe, Mr Sipho Mseleku, Mr Eric Mabaza, Donald 
Allen, and others have had the opportunity to address some 
of the University chapters and GBR branches in Pretoria, 
Johannesburg, Benoni, and Limpopo, to name but few. 
In addition presentations have been made at the annual 
prayer camp, youth summit in Johannesburg, the launch 
of the Lesotho future leaders, and at various roundtable 
sessions. Some of the topics covered in the year included

•	 Shaping the future leaders 
•	 The Mindset of Effective transformational Leadership 

based on Kingdom Principles 
•	 Wealth Creation, Perseverance 
•	 Decision making  
•	 Making the hard decisions, 
•	 Mentorship 
•	 Entrapment. 

Functions 
& Events
Functions 
& Events

Camp 2012

Camp 2012 was a perfect opportunity to dedicate our 
time to our Almighty God and to bask in His Glory, where 
nature allowed for His peace to prevail, away from all the 
distractions of the world.

We arrived at the Thula Guest Farm in Bethlehem (Free-
state), a 3½ hour drive from the city of Johannesburg 
(South Africa) on Sunday 29 January 2012. This is where 
we remained, seeking God’s direction for the year before 
us, until we checked out on Saturday 04 February 2012.

The Early Mornings Prayers
We woke up every day at 4am to meditate on God’s word 
and present our plan of action for the day to Him. We also 
prayed privately and corporately for solutions to various 
challenges faced by our country, our continent and the 
globe as a whole. To further intensify our focus, we fasted 
from 6am until 6pm, from Monday through to Friday.

The Late Morning & Afternoon Sessions
The latter part of the mornings and entire afternoons were 
spent having discussions about challenges that we face 
as individuals in society, as professionals in our respective 
careers and as business people. This platform allowed us 
to network and to get to know one another, and where it 

proved “profitable” business partnerships were created. 
The GBR leadership provided guidance on how to cultivate 
healthy relationships with one another and how to conduct 
business locally and internationally amongst other important 
topics. Various leadership training sessions were conducted 
in order to equip us all to fulfill the mandate of The Global 
Business Roundtable and The Global Fund for Christ, as 
well as to fulfill our individual destinies as God’s children.

The Free Time
Networking on a personal level during our free time was 
the order of the day. We also engaged in a number of 
sporting activities and even went hiking into the mountains 
of the Free-state. 

The Evening Worship Sessions
The start of our evenings was characterized by the breaking 
of our days fast over a healthy home-cooked meal. This 
would lead into a full-blown worship session where we 
would intercede and praise God for who He is in our lives 
whilst sharing His word and encouraging one another to 
remain steadfast in His Love.

The Annual GBR Prayer Camp has proved to be the stage 
where God gives us the direction in which He would like to 
see His ship steered. We therefore only see it fit that every 
member of The Global Business Roundtable, regardless 
of office or status, makes an effort to attend this event as 
often as is possible.
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GBR Annual General 
Meeting and Business 

Conference

A growing annual event that is attracting participation 
from around the world drew participants from all across 
Africa, including but not limited to South Africa, Lesotho, 
Swaziland, DRC, Zimbabwe, Mozambique and more. It 
also attracted international delegates from outside Africa 
including Spain and USA.

GBR Achievements Awards
A prestigious ceremony that was held during the Global 
Business Roundtable and Global Fund for Christ Gala 
Dinner to honor and celebrate those who had shown great 
commitment and selfless service to the Global Business 
Roundtable.

The saw various categories of awards being given to the 
most deserving members ranging from the award for best 
Chairperson which was awarded to Mr. Eric Mabuza who 
is the chair of GBR Witbank and was instrumental in the 
launch and establishment of GBR Mozambique amongst 
others. This award elevated him to the rank of Chair of 

chairs, which is the title for the head of the Council of 
chairpersons.

Also an award recipient was the 3 citizen of South Africa 
the Chief Justice the Honorable Mogoeng Mogoeng who 
was also honored with the full rights of honorary member-
ship after giving the key note address at the Gala Dinner 
in the evening. 

Other categories of awards included, Best Future Leader, 
Chairman’s award given at the discretion of the Convener, 
Lifetime achievement award and others.

The award ceremony has raised the bar and shows that 
in the Global Business Roundtable we honor those who 
honor us with their gifts. But the greatest reward will always 
be the blessing that God gives to those that faithfully and 
diligently serve him.

GFFC Gala Dinner
Graced by the presence of Chief Justice of South Africa 
The Honorable Mogoeng Mogoeng the gem of the 
Global Fund For Christ calendar lived up to its billing. To 
paraphrase the Chief Justice I have never seen people 
put on so beautiful a spectacle for Christ. That is descrip-
tive of the entire event.

The ceremony started with an official procession that 
included members of government and dignitaries of the 

Global Fund for Christ to the national anthem played by the Johannesburg 
Festival orchestra conducted by Mr. Richard Cock.

This set the tone for what was to be a beautiful and memorable event as we 
had addresses from Trustees and the Chairman of the Global Fund for Christ who 
highlighted the fact that the world needs to see the glory of Christ through us.

In his keynote address the Honorable Chief Justice mentioned how this was 
truly an event fit for a King and openly professed his devotion to Christ and 
how he hoped more would do Christianity openly.

Mr. Richard Cock and the Johannesburg Festival Choir serenaded us as we 
partook in a delectable 3 course meal accompanying the vocal ability of 
songbird Sibongile Khumalo.
Also the Orchestra had a collaborative piece they performed with the GBR 
worship team which was beautiful and showed of the tremendous gifting in 
the GBR.

With the bar set so high we cannot but anticipate what the next years function will 
look like. Truly as with all things that pertains to Christ move from Glory to Glory!
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Thought Leader Dinner

“Give us a seed that we might live” by Apostle Bheki Thwala, a book given to 
all those who were present was an apt description of the occasion. On that 
day 250 members of the GBR partook in the first GBR share scheme receiving 
shares in Ecobank through the GBR and its associate companies.

The Global Business Roundtable thought leaders dinner was hosted at 72 Denis 
Road in Atholl the first home of the Global Business Roundtable. We came here 
to celebrate the first round of share allocation to members who had been 
faithful and had been found to be in good standing.

The session was graced with the presence of elegantly dressed members and 
the leadership of the Global Business Roundtable. We also where graced by 
the musical ministry of the Global Business Roundtable Worship Team, Opera 
Medley from Swaziland and songstress Mpho Mutula daughter of GFFC Trustee 
Bishop Mutula.

The event was marked by prophecy on how God would move in the business 
of GBR and the doors he would open for the membership by Apostle Thwala.

After the ceremony, members celebrated late into the evening to the music 
of DJ Southern Comfort, rejoicing in the goodness of the Lord.

Thanksgiving Service

At the heart of the Global Business Roundtable is a heart of 
thanksgiving. We fully appreciate the fact that all we are 
and all we have is by the grace of God. In a momentous 
year like 2012 we had a lot to celebrate and we took 
time on the 15th of December to gather and thank God 
for his faithfulness.

With addresses from Global Fund For Christ Trustees like 
Pastor Carol Paulsen and Dr. Jonas Khaoue we were 
reminded how faithful God is and reminded that He has 
been faithful from the times of Abraham to date and that 
as long as we remember to come and make an alter to 
thank Him He will continue to show himself strong.

The Convener also spoke on the significance of the camp 
as the point when we present our requests and the Thanks-
giving is the service where we come back to reflect on all 
the things that God has done. He remarked that in many 
instances you come to realize that your dreams where 
always smaller than what God had in mind.

Mr. Bakang Temba in his thanksgiving testimony summed 
up the whole event when he said, “I have come to give 
back the praise to Him to whom it is due the God of 

Abraham, Isaac and Jacob, Jehovah”

With beautiful music from the GBR worship team and 
sacrifice of prayer and an offering of thanksgiving we 
closed of the year in style and as we should, with Jesus 
at the centre of it all.

After the service we shared a beautiful lunch of fellow-
ship and networking taking time to make new friends and 
connections for whom we will be thankful for at the next 
thanksgiving in 2013.
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Financial 
Review
Financial 
Review
The objective of the Finance and Administration department is to govern the 

process of handling of funds of the organisation from receipt, utilization and 

reporting thereof in order to maintain a high standard of corporate governance, 

ensuring compliance with the relevant laws and regulations governing finances 

as well as the International Financial Reporting Standards.

Further to this, the department must manage the opera-
tion of the organisation from an administrative stand point. 
The department looks into issues of capacitation towards 
working with the highest level of efficiency and proficiency, 
adequately allocating skills where they are needed most.

In 2012 the department has undertaken to create the 
outline to the governance of finance for approval by the 
board of directors and the council of chairs. This is part of 
our continuous endeavour of creating and maintaining 
a world class environment of internal controls; with sound 
financial policies and controls in place. We are looking 
forward to the next year with excitement as we will continue 
to grow our department as the GBR continues with the 
excellent growth and victory.

The following is the description of the financial policy that 
is to be instituted by all chapters in the interim to adoption 
of a formal policy by the board.

Bakang Temba CA (SA)
Head of Finance

GBR Finance Policy

Objective: 
•	 To govern the use of funds deposited into the GBR 

Account.
•	 To provide guidance in process of record keeping 

and preparation of Annual Financial Statements 
•	 To govern the parameters for receipt and collec-

tion of funds

Collection of Funds:
The following will apply to all funds that are collected as 
donations at sessions and all funds collected as money 
for sponsorship:
•	 Offering will be collected at all sessions conducted 

in a formal setting. 
•	 All Branches/Chapters shall appoint a member of 

the executive of good repute and knowledgeable 
on financial issues to be responsible and account-
able for the chapter/branches accounts.

•	 This person shall as a minimum nominate one other 
person to serve with them in the finance department 
for the purposes of accountability.

•	 When funds are received as offering 2 people (counter 

1 and counter 2) shall count the money (immediately 
after collecting) and will fill in the amounts received 
onto an official count sheet

•	 The amounts will first be counted by one individual 
(counter 1) in the presence of the other (counter 2), 
and such person (counter 1) will fill in the amounts 
on the count sheet under counter 1.

•	 Counter 2 will recount the amount (in the presence of 
counter 1) and compare to each amount counted 
by counter 1.

•	 Where both counters agree (e.g. Counter 1 counted 
3 “One Hundred notes” giving him R300 and counter 
2 counted 3 “One Hundred notes” giving him R300), 
then counter 2 will complete the count sheet under 
counter 2.

•	 Where counter 2 does not agree to counter 1 (e.g. 
Counter 1 counted 3 “One Hundred notes” giving 
him R300 and counter 2 counted 2 “One Hundred 
notes” giving him R200), that figure they are not 
agreeing on (e.g. the “One Hundred Notes”) has to 
be recounted by both counters until they agree on 
the correct amount. Once both counters agree, then 
counter one will correct the mistake under counter 1 
on the count sheet, and both he and counter 2 will 
sign next to where the correction is made on that 
count sheet. Then counter 2 will fill in the amount 
confirmed under counter 2 in the count sheet.

•	 At the end of the count, when amounts on the count 
sheet under counter 1 and counter 2 all agree, both 
counters must fill in their names and sign off at the 
bottom of the count sheet.

•	 All funds will then be held by the executive member 
who will be accountable and responsible for the safe 
custody of the funds and will deposit these funds into 
the GBR branch’s account within 48hours of receipt 
into the chapter’s bank account.

•	 All Sponsorship funds will be received as direct 
deposits into the account and the executive will 
avoid receipt of cash unless this is unavoidable. As 
prescribed above; all funds will be received and 
recorded by the executive responsible for finance 
and deposited within 48 hours.

Banking Procedure
The following will apply with regards to the making of 
deposits into the GBR Future Leaders Account

•	 All deposits of funds received as offering will be 
deposited as cash within 48 hours of receipt.

•	 Do not use and transfer but deposit the amounts to 
allow for reconciliation.

•	 After banking, the person who banked the money will 
fill in their names on the count sheet under “banked 
by” and sign off.

•	 All deposit slip copies and count sheets will be filed 
in order of date. These should also be scanned and 

filed electronically for back up purposes. 
•	 For social events, funds may be collected from 

Branch/Chapter members and these funds will be 
deposited into the account on receipt and those 
making payment will hold a copy of the deposit slip 
as proof of payment.

Requisitions:
•	 A standard requisition form will be created and 

circulated to the Branches/Chapters for use for 
requesting funds as a soft copy.

•	 Each Requisition will have a chapter code/Branch 
Name on the top right corner and the Finance 
Department will produce the requisition per request 
with a running number format starting from 0001.

•	 The requisitions will be submitted to the Finance 
department and each requisition should be signed 
by the Finance Executive and the Head of Chapter. 
For amounts above R5 000, a requisition must be 
supported by three quotations before approval (see 
payments below).

•	 Requisitions will be paid once a week and should 
be submitted at least 7 days prior to the Wednesday 
they are required.

Payments
•	 The department uses a centralised payment system 

where all payments are made directly to suppliers 
from the central office as far as possible.

•	 For a payment to be made the following should 
have been presented: 
 - 3 Quotations as far as is possible for all expendi-

ture above R5000, submitted a minimum of 14 
days prior to funds being required

 - Requisition signed by Finance Executive and 
Head of Chapter

 - Invoice must be submitted to Finance Depart-
ment at least 7 days prior to the payment being 
made on the Wednesday

 - Receipt (or Proof of payment for EFT payments), 
3 quotations, and requisitions should also be filed 
for internal records. These documents should 
also be scanned and filed electronically for 
backup purposes.

•	 Where payments are made to an individual to meet 
costs, the funds will only be paid if the above criteria 
are and will be met.

•	 No payments are to be made using funds that are 
collected from offering prior to these funds being 
deposited. All funds received must go through the 
bank process.

Reimbursements
•	 This shall apply where personal funds are used to pay 

for a service or product that is deemed a reasonable 
expenditure for the functioning of the Chapter. Poor 
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planning can and will not be mitigated by the use of personal funds with the hope of reimbursement
•	 For reimbursement to occur the subject must file a requisition which states the use of the funds and submit a 

quote, invoice and receipt as proof of the usage of funds
•	 All reimbursement will be paid on the day when payments are made.
•	 The Finance department reserves the right to refuse to reimburse or only reimburse partly where the expenses 

are unjustifiably high or illogical.

Record keeping
•	 All branches to maintain a file with audit trail for audit purposes
•	 Payments: The Invoice, quote and proof of payment (deposit slip) must be filed in sequential order of days. 
•	 Offering Collected: The count sheet signed by all relevant parties as explained above must be filed together 

with the deposit slip. This should also be filed in sequential order of days.
•	 Sponsorships: A copy of letter of sponsorship must be filed together with the proof of payment from the sponsor.

Financial Statements
•	 Financial records will be done monthly and Annual Financial Statements will be reported annually.
•	 Each Global Business Round Table is responsible to prepare their own Annual Financial Statements, and the Head 

Office of each country will prepare Consolidated Annual Financial Statements for all Round Tables in that country. 
•	 The Financial yearend for each Round Table shall be 31 December each year.
•	 A financial reporting template for daily recording of Income and Expenses which will also be used for monthly 

reporting is attached to this document.
•	 Establishment of a qualified internal audit by each GBR chapter is important, which internal audit will assist in 

monitoring of Financial Controls and will assist in the preparation of Annual Financial Statements for external audits.
•	 Each GBR chapter should have their financial statements audited and presented to their members three months 

after financial year end.

GBR 
Investments
GBR 
Investments
In May 2011, The Board of Directors of the Global Business Roundtable resolved 

to establish an Investment Company for GBR which will enable GBR to focus on 

business opportunities (passive or active) that will enable it to diversify its income 

stream and thus enabling GBR to be financially sound and sustainable in the future.

Pursuant the resolution, the company was established 
together with its subsidiary companies.

The company is structured as follows:

In 2012 the GBR Investment Corporation 

participated in the Ecobank transaction 

acquiring a stake in the bank that has a 

presence in 35 countries in Africa. This is a 

momentous achievement and benchmarks the 

quality of investments that the Investment 

companies will and is doing for its members. A 

mandate was been given by the board for the 

establishment and registration of investment 

companies in Lesotho and Swaziland to take 

advantage of the opportunities there.

100% 100% 60%

40% 60%

Manufacture, 
Distribute & Sell 
GBR Memorabilia

Global Acquisitions 
for the bene�t of 
GBR Only
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Country ReportsCountry Reports

South AfricaSouth Africa
GBR has a presence in all the nine provices of south africa with the largest footprint 

in the Gauteng province. Its branches include: GBR Sandton, GBR Soweto, GBR 

Medowlands, GBR Kathorus, GBR Benoni,GBR Tshwane,Soshanguve, GBR Vaal and 

honeydew.  

Gauteng Province

2012 was a very eventful year for most of the roundta-
bles in Gauteng. A mix of topics aimed at empowering 
members were tackled at different round tables  in the 
province. Sandton had a mix of exciting topics such as 
Estate Planning and entrapment. 

GBR Sandton had a very eventful year , organising and 
hosting international events such as  the the Annual GBR 
conference at the world class Sandton Convention Center, 
though leaders lunch to celebrate the GBR Members 
empowerment scheme and the Thankgiving held in 
december 2012.

The Highlights for the year included GBR Vaal participating 
in the SMME conference where the Chairperson was a 
panelist. 

Membership continued to grow in the roundtables  around 
the province with branches like Khathorus having an 
average of 240 members.  The province saw the launch 
of Benoni, meadowlands, honeydew and Soshanguve in 
2012. Sessions were held twice a month at all roundta-
bles. Chairpersons and their committees worked tirelessly 
to ensure that the vision of GBR and GFFC is shared and 
advanced.

Limpopo Province

GBR in Limpopo has branches in Makhado, Polokwane, 
Tzaneen and Thohoyandou. The primary goal for the 
roundtables was to facilitate a complete development 
of a person in business, family and career, to support 
the poor and the needy as evidenced by their giving 
of blankets and food to the homeless in Tzaneen. GBR 
Tzaneen has been a good example in their community 
as they gave towards paying bills for a home that houses 
abused children, some of the GBR Members adopted 
friends in the children’s home inorder to ensure continuity 
in the relationship.

GBR Tzaneen designed white golf shirts, printed Tzaneen 
GBR with GFFC emblems as uniform for its members in 
order to visibly market GBR and GFFC.  
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Mpumalanga 
Province

GBR has roundtables in Witbank, Nelspruit and Bushbuck-
ridge in the Mpumalanga Province.

Witbank had a mix of topics focusing on wealth Creation 
and Business Opportunities. The discussions at the sessions 
focused on insights relating to personal wealth creation and 
management. These discussions encouraged members to 
take charge and management of their personal finances 
including getting out of bad debts, saving for rainy days, 
making sound and sustainable investments and leveraging 
access to finance for their advantage. During 2012 GBR 
Witbank members spearheaded a project that took clothing 
and food to the community of Mhlangatane in Swaziland. 
The Project was done in conjunction with Gateway Church 
International where the roundtable meetings take place.  
This was a perfect example of the Love of Christ to the 
community in Swaziland.

Northwest Province 

In the Northwest Province GBR successefully launced GBR 
Klerksdorpin 2012.Global Business Roundtable Matlosana 
was launched on the 15th June 2012 at the Matlosana 
(Klerksdorp) City Hall at the Banquet Hall. It was a successful, 
well attended launch that was graced by local churches, 
the local council, the business community, civil organi-
zations and youth led organizations like the provincial 
representation of the National Youth Development Agency. 
Matlosana GBR in its short duration had eight great sessions 
that included; The Massmart Opportunity, Opportunities 
in agriculture and a powerful session by our Convenor 
Mr Sipho  Mseleku which he called “The Story behind the 
Glory” to just name a few.

GBR Matlosana has been growing steadily and we have 
a strong steering committee comprising of Mr St Johns 
Mbolekwa (Deputy Chair) and Mrs Mienkie Phakhooe 
(Hospitality and Outreach). Through the wonderful assis-
tance of Pastor Hilda Phetoe who is a stalwart in the Global 
Business Roundtable, Mrs Phakhooe’s outreach department 
under GBR Matlosana has managed to receive weekly 
donations of fresh bread and other foods stuff which she 
and other members of her department give to the poor 
in the surrounding areas of Matlosana.

GBR has brought about a nugget of hope and has assumed 
position as fore runner for those who seek business and 
spiritual knowledge to the general community of Klerksdorp. 
2012 was a great year for GBR Matlosana.

Northern Cape

Kuruman was blessed with the privilege to launch the first 
Global Business Roundtable in the Northern Cape on 04 
August 2012. It was a prestigious beginning of our journey 
as members of the GBR and we humbly welcomed 
Honourable Mayor Esther Molete from the Joe Morolong 
Municipality addressed the Launch on the economy 
and the empowerment. GBR Kimberley was launched in 
September 2012.

Kwazulu-Natal

We receive another year as a blessing from God, looking 
back from where we started, we can declare this Year, as 
the one of Victory. Our beautiful Province of KwaZulu-Natal 
has a great potential with many opportunities in Tourism, 
Transport (which includes Marine Sector through our two 
major Ports in Durban and Richardsbay), Agricultural and 
Farming Sectors, Coal Mining and other Infrastructural Devel-
opment. These opportunities require our understanding of 
Business in all respects, and demands diligence from it’s 
Citizens, to be part of the Local Economic Development. 
Global Business Roundtable was introduced at a time when 
we, as citizens in the Province were striving to find a better 
platform to discuss issues around Business Opportunities 
and potential economic growth, for the benefit of the 
entire country, economically.  Global Business Roundtable 
gave us, a very rare platform to meet as Christian entre-
preneurs and professionals, to know each other, to meet 
other sons and daughters of the Kingdom, from different 
parts of the World.

GBR-DURBAN
This Chapter has a major potential, and is truly growing 
in understanding the broad vision and mission of GBR 
and GFFC. We have managed to draw in very powerful 
Men and Women of God who lead very successful and 
influential Churches around Durban, who also invest a lot 
of their time teaching on Kingdom Economic Principles, 
in their Churches and beyond. GBR Durban is the second 
chapter, to launch in KwaZulu-Natal, after GBR Richardsbay, 
which unfortunately did not pick up, since its inception. 
This chapter is hitherto, chaired by Mr. Sbu Buthelezi, who is 
also responsible for the establishment of GBR in the entire 
Province of KwaZulu-Natal.

GBR-NQUTU
We were very excited with the launch in Nqutu. In Kwazulu 
Natal and in particular Nqutu one can notice about these 
Chapters, are being led by Women, and they are not just 
active, but very passionate about GBR and GFFC, finding 
this to be an opportunity to touch the lives of our people 
in different ways. Nqutu is one of the very rich Regions in 
Tourism. Mrs Zandile Buthelezi  (Ka-Madela), is the Chair-
person of GBR-Nqutu.

GBR-PIETERMARITZBURG
We launched this chapter through the help of the GBR 
members whom used to drive to GBR-Durban Sessions, 
and as they had acquired more knowledge on what GBR 
stands for, we deployed them to establish the Pieterma-
ritzburg chapter, which was a tremendous success. This 
chapter managed to attract very prominent Businessmen 
and women from the Region, which added much value 
from its inception. The GBR-Pietermaritzburg Chapter was 
the first one in KwaZulu-Natal, to extend their scope to 
reach one of the institutions of Higher Learning, and were 
the first to launch the Student Chapter in the University of 
KwaZulu-Natal (Pietermaritzburg Campus). The students in 
this institution are so keen to use this forum, to expand their 
knowledge of Kingdom Business and more. The Chairperson 
in this Chapter is Mrs Faith Shabangu, and the Chair for 
the Student Chapter is Sya Ntombela.

GBR-NEWCASTLE
The Newcastle chapter was established in 2012 under 
a very vibrant leadership made up of Professionals and 
Entrepreneurs, with Ms. Thabsile Zulu as Chairperson with 
majority of the leadership being women. The GBR-Newcastle 
chapter pledges to drive the Business of GBR AND GFFC, 
in every corner of Newcastle and surrounding.

GBR-VRYHEID
We launched the Vryheid chapter, same week as Newcastle 
one, under the stewardship of, Mr. Wandisile Manyathi a 
very successful entrepreneur, and a servant of God. His 
expansion will cover the entire Zululand District Municipal 
including Ulundi, Nongoma, Pongola and Jozini.

Way Forward
Our major plan for this year is to strengthen the Chapters 
that we have, thereby establishing Departments in all 
Chapters, and to establish more Student Chapters, and 
to also spearhead the establishment of Future Leaders 
in all Chapters, to a Provincial level, with the Women of 
Character as well. We wish to have our Provincial Launch 
before the end of the year, which will be determined by 
the success of fully-structured GBR-Chapters and GBR 
Wings as mentioned above, and to also streamline all 
our operations and engagements, with GFFC  call in the 
Province, down to the Chapters.
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LesothoLesotho
GBR meeting are held fortnightly on Sundays. The first venue was Jesu ke Karabo 

Radio Station office which was full in two months. The present venue for all GBR 

meetings is Just in Time Restaurant which is situated at Metcash Building in Maseru. 

The meetings have occurred without fail since the inception of GBR in Lesotho.

Country Highlights

Membership
Started with sixteen people, who volunteered to be pioneers 
of GBR Lesotho in October, 2011, the membership has 
grown to 191 as we release the report.

Throughout the course of the year a diversity of topics 
where covered ranging from, what is investment by the 
Convenor Mr. Sipho Mseleku to Living a life of a purpose 
by Advocate Mary Bosiu to Doing Business in Zimbabwe 
by Mr Comfort Mringi from GBR RSA.

As part of the year’s events in 2012 we continuously held 
Leadership development training the programme was run 
every Wednesday between 5.30 and 6.30pm.

Mr. Mafole Sematlane was the facilitator of this programme. 
All GBR members were allowed to attend.

Worship Team: 
In the year we established our Worship Team, which was 
joined mostly by our young people from the future leaders 
department. More training is required in how to deliver 
music with skill and excellence. We will look to receive 
assistance from one of our local Pastor to train the team.

Intercession team met every Saturday of the year and 
truly where the engine behind our growth.

Future Leaders: 
Future Leaders Department was successfully launched 
at Manthabiseng Convention Centre on the 11th August, 
2012. Keynote speaker at the official launch was the Hon. 
Minister in the Prime Minister’s Office Hon. Mophato Monyake.

Sports Department: 
Prior to its launch the Sports Department has been active 
with meetings and has worked to promote values of a 
clean environment. On the 10th of November, 2012 they 
carried out a cleaning campaign around the Maseru 
Bridge Boarder Post.

Enterprise Development: 
Members from various economic clusters were organised 
accordingly from amongst GBR members to meet and 
associate to share ideas and be exposed to opportuni-
ties and training.

Woman of Character: 
During the Easter weekend the department presented gifts 
to 35 young people from the Maseru Juvenile Correction 
Service Centre. This was part of acknowledging the GBR’s 
social responsibility and need for continued participation 
on social issues. 

We officially launched Woman of Character Lesotho with Sophie Ndaba (Queen-in Soapie Generation) as the keynote 
speaker. Dignitaries from both The Senate and National Assembly of Lesotho were also present on the 17th of November 
2012 at this pristine event.

GBR Pastors forum: The Prior to the launch on the 18th of November initial meetings with the Council of Churches and 
Pastors were held on the 15th and 30th October, 2012 respectively to mobilise them for the formation of the forum. 
The launch was held at the anniversary celebration which was graced by the Prime Minister the Hon Dr Tom Motsoahae 
Thabane.

Achievements
In 2012 the Global Business Roundtable was legally registered as Association in Lesotho.

We also successfully managed to launch 3 key Departments in the calendar year:

•	 Future Leaders - 11/08/12
•	 Woman of character - 17/11/12
•	 Pastors Forum - 18/11/12

The membership of the Global Business Roundtable grew exponentially from a membership of 16 to 191. We anticipate 
with good leadership and a defined structure that we will continue to grow in 2013.

Members of our chapter continued to participate in Africa and International launches. We pray God will open doors 
for more members to be exposed to other countries, cultures and opportunities around the world.

We established and maintained a consistent leadership training regime which we believe will spur the GBR in an upward 
trajectory as our people begin to exercise the values imparted.
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SwazilandSwaziland
Having the Global Business Roundtable in Swaziland continues to be a clear 

demonstration of God’s love and thoughtfulness for Swaziland. In the face of harsh 

socio-economic conditions currently prevalent in Swaziland, GBR members have 

been opened up to great clarity, relevance and appreciation of the mandate 

and role of GBR in impacting societies and nations for God. 

As GBR Swaziland we thank God for the grace with which 
He has kept and grown us throughout the year 2012; we 
indeed experienced tremendous growth in various areas.

To the Convener, Mr.Mseleku, and his team, our story 
definitely would not have been the same without them. Our 
heartfelt thanks go to them for their continual excellence 
in supporting and growing us especially through creating 
and financing international platforms for empowerment, 
information-sharing and networking. Such platforms have 
grown us from local (village) to global champions. Through 
his exemplary walk with God and self-less passion for the 
Kingdom of God, we are learning, we are challenged to 
indeed seek first His Kingdom. It has been an honour for 
us to share our story with him. 

Country Highlights

GBR Swaziland birthed two regional roundtables namely 
Manzini and Shiselweni. The regional territory is demarcated 
according to the four administrative regions of the country. 
The aim was and continues to be to launch roundtables 
throughout the four regions. 

The Manzini roundtable was launched on 15th June 2012 
while Shiselweni was launched on the 2nd November 2012. 
Both launches were a success with core leadership teams 
fully established. It was a delight to witness how ‘whatever 
is born of God overcomes the world’ as people caught 
the vision of GBR as a seed in their hearts and ran with it 
with great passion and sacrifice. Also interesting to note 
was the uniqueness and diversity of backgrounds from 
which people came to find a platform that allows them to 
shine each according to their gifting. Swaziland currently 
has three roundtables that are consistently meeting on 
a monthly basis, the third being the mother roundtable 
held at Ezulwini. 

GBR Swaziland has an inclusive leadership structure where 
two executive members from each roundtable sit on the 
National Executive Council. The National Executive has the 
mandate to launch in the remaining two administrative 
regions of Swaziland, the regional executives are mandated 
to ensure the launching and growing of more roundtables 
within their regions over time.

Woman of Character Swaziland Launch
The newly established women’s department, Woman of 
Character (local chapter), was launched in Swaziland on 
the 16th June 2012. The launch was an elegant garden, 

high-tea function that embodied womanhood and was 
held at Swaziland’s finest botanical garden, Summerfield.  
The women-only event was beautifully attended and 
enjoyed by all. The vision of Woman of Character, how 
it was conceived and what is expected of women who 
will run with it was all shared at this meeting and it was 
embraced with great enthusiasm and commitment by the 
women present. It was agreed that Woman of Character 
Swaziland will hold monthly meetings. 

Attendance / Participation in International Events
Unlike in the past where international excursions were 
the preserve of a few, we have recently seen a greater 
number of GBR members from Swaziland attend more 
international events (especially launches); a point of growth 
indeed. The exposure has brought a clearer perception 
of the GBR vision, greater access to information, opening 
up of networks, awareness to diverse and global business 
opportunities and the blending into the GBR global family 
are some of the benefits that our members have enjoyed 
from participating in international events. Testimonies from 
the different individual members who have attended the 
various international events continue to spark new flames 
of excitement and encouragement while growing and 
grounding members into deeper understanding of the 
GBR mandate. Nothing gives GBR the literal sense of being 
global more than the international events; participation 
in these platforms expands our boundaries.

Achievements

Our First Anniversary
It was on the 1st September 2012 that GBR Swaziland celebrated her First Anniversary in a memorable corporate / 
formal dinner held at the Royal Swazi Convention Centre. The GBR Convener and global representatives graced this 
event with their presence. Representatives from the Swaziland government, corporate entities and churches were also 
in attendance. This was a day to remember and to appreciate the grace and faithfulness of God for bringing GBR to 
Swaziland and for sustaining us throughout our foundational year.

End of Year Thanksgiving
The GBR Swaziland family once again gathered in thanksgiving to our God for the great grace He has accorded us 
throughout the year. He is a good God and we had many reasons to come together in thanksgiving. This National 
thanksgiving event was held on 7th December 2012 at The George Hotel in Manzini; a Christmas carol themed evening. 
As a warm gesture, fellow members who had been seen as sacrificially giving to the growing and sustenance of GBR 
Swaziland were recognised, appreciated and encouraged and presented with gifts.  

Woman of Character International Launch
The International chapter of Woman of Character was hosted and officially launched in Swaziland on 1st September 
2012. The launch was held concurrently with Swaziland’s First Anniversary celebration. Woman of Character was 
officially launched by the International Chairperson of Woman of Character. The story of the conception and birth 
was shared and the long term vision of raising a unique breed of women of virtue and character that will effectively 
impact generations for God’s purposes. The launch was made more complete by the ministerial visit that the women 
of character paid to Hope House in Manzini, a home that takes care of terminally ill patients, primarily those with AIDS 
related illnesses. This ministry communicated the love of God so effectively it saw more than twenty patients give their 
lives to God; lost hope was restored. From here, the various GBR chapters were then expected to go and launch their 
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local chapters of Woman of Character. 

Prayer Camp 2013
Swaziland has been identified as the host country for the 
International Prayer Camp held annually for one week at 
the beginning of the year. Yet again this is a wonderful 
opportunity of growth for us as Swaziland to be trusted to 
host the entire GBR family. The camp will be hosted at 
Maguga Lodge in the Hhohho region near Piggs Peak from 
the 28th January – 2nd February 2013. We look forward 
to welcoming the world.

Way Forward
GBR Swaziland completed the process of reviewing her 
three year strategic plan spanning the period 2012 to 
2014. With the newly reviewed strategic direction, as GBR 
Swaziland we are ready to effectively take on the next two 
years. Chief among our focus areas is the institution of 
proper structures for GFFC and the mobilization of resources.

MozambiqueMozambique
Mozambique and her citizens experienced a new chapter in the history as she 

joined the family of the GBR which has its headquarters in South Africa. This launch 

took place on the 17th February 2012, at the Hind Village Hotel and attended by 

the Vice Minister of Industry and commerce of Mozambique, and CTA Mozam-

bique (Economic Confederation of Mozambican Associations).

The event also saw Mr.  António Albino Mabunda being 
appointed as chairman of Mozambique and being intro-
duced by the excellence Mr. SIPHO MSELEKU, the Convener 
of the Global Business Round Table at the international level. 
The launch of the Global Business Roundtable in Mozam-
bique was attended by 360 people, of which 300 were 
locals and 60 were members of the GBR from Swaziland 
and South Africa. 

Country Highlights

GBR- Mozambique met twice a month on Thursdays to 
discuss the challenges and inform members about the 
development of GBR globally. In Addition, pastors from 
different denominations were invited to be part of the 
organization. In the year time was taken to explain the 
objectives and principles of GBR to new members and 
all issues discussed were recorded and kept archives for 
posterity. Members were encouraged to network within 
the GBR to establish partnerships in Mozambique and with 
members in the global family. Mozambique looks forward 
to celebrating its first anniversary in February 2013 after 
a successful 2012.

Accomplisments

The Global Business Roundtable (GBR) in Mozambique has 
about 25 active members and attendance fluctuates 
around 35 people in attendance. 

In order to accomplish the purpose of our GLOBAL BUSINESS 
ROUND TABLE at the Local level and strengthen its function-
ality, we introduced some departments and elected 
people to head those departments. The aim is to make 
GBR stronger internally before moving to the provinces 
and districts. Amongst the leadership elected were the 
Chairman, Vice – Chair and Executive Director. Other 
departments were then introduced and some members 
were nominated to head those departments .The executive 
will continue as per the need and as capable leaders are 
identified continue to grow the number of departments.

We successfully opened a bank account for the donations 
made during the meetings.  

Way forward
GBR Mozambique’s main focus is to grow our member-
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ship. We are constantly communicating this situation to 
the existing members to invite families and friends to our 
meetings. We have also opened a bank account for the 
donations made during the meetings.

We cannot over emphasise the significance of our regis-
tration with the government and the potential that will 
unlock for the organisation. It remains at the core of our 
2013 objectives.

  

MalawiMalawi
The Global Business Roundtable was launched in Malawi on 29th June 2012 at the 

Sogecoa Golden Peacock Hotel in Lilongwe by the Convener of Global Business 

Roundtable (GBR) and Chairman of the Global Fund for Christ (GFFC), 

The launch was attended by many people of different 
professionals such as business men and politicians from 
different parts of Malawi.

The presentation from the convener was well received by 
the Malawians who attended the launch.  His presentation 
was an eye opener to the delegates and a lot of people 
showed their interest in joining the GBR Malawi.

Country Highlights.

The Global Business Roundtable – Malawi is to see a 
complete development of a person in line with God’s 
plan for his Kingdom.  The focus is on the following areas 
of growth and development:

•	 Spiritual Development (putting God first in all we do). 
Love the Lord with all your heart, with your entire mind 
and with all your soul (Luke: 10 vs 25 -27).

•	 Business Development and opportunities
•	 Intellectual and skills Development
•	 Emotional Development
•	 Network and Interpersonal Development
•	 Mentorship (Transfer of skills and knowledge)
•	 Financial Development (Wealth Creation and Estate 

Planning; and
•	 Relationship Development with God and with 

fellowmen (love your neighbor as you love yourself 
(Matthew 19:19)

The Malawi GBR takes this opportunity to thank the GBR 
and GFFC convenor for launching GBR Malawi and looking 
forward for trade and investment mission since it was not 
done after the launch.

Way Forward
In 2013 we look forward to the official registration of the 
organization as well as the full institutionalization of the 
Global Business Roundtable inclusive but not limited to the 
creation of a bank account, development of department 
and growth in membership numbers.
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KenyaKenya
The GBR Kenya commenced on a very high note having been lunched in Kenya on 

the 5th October 2012, at Sarova Stanley Nairobi. The great ocassion was graced 

by the Convener his Excellency Mr. Sipho Mseleku. This was followed by a leader-

ship training session on 6th October 2012 where 50 members joined. Members 

were also taken through the vision of GBR.

Country Highlights.

Since inception GBR Kenya successfully hosted 4 sessions 
alternating venues.

The thrust of the meetings was around the issue of engrafting 
the vision firmly into the minds and hearts of the members. 
We continued to speak about commitment to the vision 
and the core aims of GBR inclusive of networking, steward-
ship of the purpose and will of God being manifest in the 
lives of individuals.

Members were urged to be prayerfull as prayer is key to 
the success of everything that you set out to do.There was 
also a proposal that each member should give offering 
in every sitting to help out in the planning and logistics 
prurposes.

Pastor Angela offered her residence for the meetings which 
was a great blessings.

She also urged mebers to practise holiness and also led 
in a powerful prayer session and prophesied speed and 
acceleration on every member present.

Her excellency Ms. Nonku Madalani graced the chapter 
and explained more on the GBR vision and spoke exsten-
sively on Superkids department. 

Members proposed that we should have motivational 
speakers, and a think tank team was put into place to 
spear head the calender of events.

There is a growing commitment to the vision and also the 
global mandate of the GBR and a feeling of a need to 
participate in the global events such as camp. The chair-
lady suggested that GBR Kenya could have a prayer day 
for those who will not make it to Swaziland for the prayer 
camp, the date was set for the 19th of January.

It was resolved that the country should conclude the 
processes of registration and open a bank account so 
as to commence with activities to generate revenue for 
the GBR.

The Kenya thanksgiving celebration was scheduled for the 
15th December at Remax  Village Hurlingam. Members 
where looking forward to the celebration of the year in 
which the Lord has begun an new thing in Kenya.

Achievements

Pertaining to the GFFC, some members offered to become 
Ambassadors of this great vision and the starting point is to 
visit a few projects and programmes in Kenya that have a 
similar vision and not only assist, but see how to forge future 
partnerships with them. Her Excellency  Susan Aete has 
been instrumental in her passion for GFFC and is currently 
running a project-high school project for under priviledged 
children in Nairobi, she hopes to give fuller details of  her 
project which the chairlady opted to adopt as a GFFC 
project , during the annual conference scheduled to take 
place on 14th and 15th of March, 2013 in  Johannesburg, 
South Africa.

The Intercessory  Department  headed by Pastor Sam 
Kamau alongside other members of GBR, has began 
taking shape, it organised its prayer day that was held on 
the 19th of January, 2013.

Her  Excellency  Josephine Kimai recieved the mandate to 
run Future Leaders Teens Programme and will be handling 
the coordination of that department,  

Her Excellency Loice will be handling the Superkids 
Programme. 

The IT  department will be handled by  Excellencies  Tracy  
Juma and  Frex Munjeresa in terms of developing the 
website and handling communication.

 The Woman of  Character programme is currently taking 
shape, and in due course an Head of Department will 
be appointed, currently Her Excellency Betty Sammy is  
administering the department.

Way Forward
Noteworthy, is the best word to describe the reception GBR 
has recieved in Kenya and therefore with maintenance 
of the right path and adherance to vision and mission of 
vision bearer then we believe that we shall impact Kenya 
a great deal.

In 2013 we hope to:

•	 Host a GBR  Kenya  Strategic Planning  Retreat, to 
discuss the draft work plan- Scheduled for  June, 
2013-03-06

•	 Host the GBR  Kenya  1st Anniversary  Celebrations, 
5th -6th October

•	 Develop a GBR Kenya  Website
•	 Periodical  GBR Kenya  Newsletters
•	 GBR Kenya Memorabilia
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NigeriaNigeria
GBR Nigeria was launched on September 14th 2013 in the afternoon while GFCC 

launchdinner was held same day in the evening. Held at the Best Western Hotel, 

Ahmadu Bello Way, Victoria Island, Lagos . The launch was a spectacular event 

attended by delegates from all over the country and continent.

Country Highlights.

A delegation of GBR International leaders was led by Mr 
Sipho Mseleku the Convener with delegates from South 
Africa, Lesotho, Zimbabwe and Swaziland to mention a few.
The event was attended by about  65 persons comprising 
Business Leaders, Church Leaders, Professionals from all 
the sectors and areas in Lagos and greater Nigeria.

The forum was addressed by Mr Sipho Mseleku, Chairman 
Sakhumnotho Group who introduced the vision and the 
mission of the Global Business Roundtable, before he took 
time to introduce the Global Fund For Christ. Inuagral chair  
Mr George Onyegbuna, CEO Sharon International Ltd then 
also spoke welcoming the Global Business Roundtable to 
Nigeria. Addresses where made by Mr Nissi Ekpott, CEO 
Tradenet International and  Apostle Godwin Folarin, Pastor 
Kingdom City Church, Honeydew, Johannesburg. 

Way Forward
Nigeria is poised for explosion and looks geared to grow 
exponentially in 2013. We received the God mandate 
and are capacitating ourselves for a year of total nation 
take over.

ZimbabweZimbabwe
Hosted in the Capital city of Harare on the 22nd of November the nation of 

Zimbabwe welcomed the juggernaut that is the Global Business Roundtable. 

Hosted at the Holiday Inn Hotel in the centre of the CBD on a road named after 

an African legend Samora Machel there could have been no better fitting venue 

for the launch.

The Convener Mr Sipho Mseleku expounded the mandate 
and the vision of the Global Business Roundtable and 
the Global Fund for Christ, articulating how God had a 
purpose to shift the wealth of kingdoms to the righteous 
for a mandate he has established for the last days. 

The function was well attended with over 120 members 
in attendance in the ballroom who caught the vision and 
where left expectant to hear what would be delivered at 
the trade and investment mission on the next day and to 
participate in the leadership training program.

Not to disappoint the next day was just as momentous with 
the convener and a delegation of international leaders 
presenting on their departments and the functions of 
each department and briefly describing how it relates to 
the mother body and how to establish it.

Immediately after the presentation a steering committee 
of twelve was nominated and people took to the task of 
spearheading the growth of the GBR to penetrate the 
entire country.

The trade and investment presentation highlighted how 
much potential the nation that was known as the bread 
basket of Africa had and how also this lay dormant to be 
awakened.

Highlighted where the opportunities in the varied sectors 
from mining where the reserves of platinum and coal 
where in the billions of tons, in manufacturing where the 
infrastructure exists but needs to be revamped.

It is needless to say that emphasis was placed on how 
to invest in the agriculture space in Zimbabwe, showing 
the vast potential of the land for producing food crops, 
animals, and other crops that include cotton which have 
an industrial use.

The speaker showed how all the doors are open for business 
for anyone who would be willing to come. He stated that 
there will always be risk in any business and that it was a 
matter of appetite and willingness to be patient.

As the launch concluded there was a photo shoot where 
all those present at the event took time to immortalize 
the event.

GBR Zimbabwe takes this opportunity to thank the Global 
Business roundtable and the leadership for their support 
and participation in the Zimbabwe launch. We look forward 
to growth and expansion in all frontiers as well as partici-
pating in International Events as the youngest members 
of the GBR family. We extend ahead of time an invitation 
to our  one year celebration where we shall be a giant.
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GFFCGFFC
The Global Fund for Christ was established by instruction from God to create an 

entity that would do those things that Christ did and would do if He walked here 

on earth today. It is about mobilizing resources to feed the hungry and malnour-

ished, to educate the uneducated, to house the homeless and to bring relief to 

all those who are suffering. 

It was established with an eternal and strategic mandate, 
to do things differently from ways it has been done in 
helping the needy, widows, orphans, etc.

The Global Fund for Christ is unique in that we want to show 
forth the glory of Christ and show the world that when God 
said Silver and Gold is mine He meant it. 

Strategy

The Global Fund for Christ has a 3 fold strategy for the 
execution of this multi-generational mandate.

Phase one includes the mobilization of resources to 
create a vehicle for generating continued and perpetual 
investment. The role of mobilizing the resources falls within 
the ambit of Ambassadors, network of individuals whose 
mandate is to present the GFFC and its mandate to the 
world, and the willing so that they can participate in the 
capitalization of the GFFC.

The second phase will be the resource generation and 
multiplication phase. In this phase the GFFC through its 
investment committee and strategic business units will 
utilize the resources to grow the asset base of the GFFC 
through prudentially considered investments. This is to be 
done through the business unit of the GFFC known as the 
Global Fund for Christ Investment Corporation.

The third phase will be the well-considered disbursement 
of the resources to the areas that need them. Once the 
infrastructure is fully laid globally, the above phases will 
run concurrently taking the Fund to next levels for future 
generations.

The Gala Dinner

The signature event for the Global Fund for Christ was held 
at the Sandton Convention Centre and was a gem on the 
city of Johannesburg’s event calendar. Well attended and 

GFFC ReportGFFC Report
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filled to capacity with some of the world’s great minds.

The event was a great success with the Chief Justice as 
the key note speaker at the dinner. With entertainment 
from Sibongile Khumalo and the Johannesburg Orchestra 
directed by Richard Cook in collaboration with the GBR 
worship team the event was of the highest caliber.

We thank all who have made pledges and contributions 
to the Fund at this event.

With great expectation we look forward to the 2013 gala 
dinner which by the grace of God will be greater because 
the operation of Christ is always from glory to glory.

Human Capital

The Global Fund for Christ gained in human capital with the 
expertise of the existing structures growing. Advocate Mary 
Bosiu became the global ambassador with a mandate 
of leading the way in resource mobilization across the 
globe. Following on that appointment the GBR in Lesotho 
formed their GFFC committee of ambassadors to start 
mobilization in the country.

All the other countries will follow a similar structure to that 
created by Lesotho where they will have a Head Country 
Ambassador who will lead a team of ambassadors in 
their area.

Soweto followed suit establishing their own team to act 
in the ambassador’s office and mobilize in their region.
From an investment position we also had growth in the skills 
set and have identified the key skills set that we need to 
identify and bring to the structure. The process has begun 
of finding those people who will facilitate the process 
going forward. The team now has healthy and robust 
discussions on the strategy for investment and creating 
the infrastructure to manage that investment.

Financial 
Transactions

In 2012 at the gala dinner we received pledges from those 
in attendance to contribute to the Global Fund for Christ. 
This will significantly increase the asset base of the GFFC.
The most significant transaction of the calendar year was 
the participation of GFFC in the Ecobank share acquisition 
as a partner in the transaction. We celebrate this accom-
plishment and look forward to many more transaction of 
this nature which will capacitate the work.

Conclusion

As we end the Financial Year we once again celebrate 
the goodness of the Lord and remain honoured to be in 
his Service. We believe prophetically that what people 
have deemed as the slow pace of the GFFC is the face 
value of an accelerated work that God is doing to bring 
a great Wealth transfer to his bride.

2013 will be an amazing year and we look forward to the 
prayer camp and the annual Gala dinner.

We encourage all members to participate in the growth of 
the GFFC for no man can partner with God and be robbed.
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